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All data is presented in tabular and graphic form.

St Andrews does not have a hierarchy of ‘job family’; this table is therefore presented in alphabetical order.

Gender pay gap by job family

Male icons are consistently sized and standardised across job families. Female icons are proportionately sized, in relation to the corresponding male icons, based on 
the hourly rate of pay. For example, using the mean average for academics (row 1, column 1), £28.20 is 86% of £32.80, therefore the purple icon denoting women is 
86% of the size of the blue men denoting men.
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Gender pay gap by grade

Male icons are consistently sized and 
standardised across grades. Female icons 
are proportionately sized, in relation to the 
corresponding male icons, based on the 
hourly rate of pay. For example, using the 
mean average for Grade 1 (row 1, column 1), 
£8.87 is 99.6% of £8.90, therefore the purple 
icon is 99.6% of the size of the blue icon. 

3



Gender pay gap by grade 4



Gender Pay Gap by Grade – Off scale/NHS

 ‘Off scale’ pertains to all staff on a salary that is not on the standardised salary scale, various types of role can receive ‘off-scale’ pay. Some that are included in this calculation 
are, people on research grants that specify an exact salary that does not match St Andrews’ salary scale and some apprentices. ‘Off scale’ contains a wide range of salaries. 

‘NHS’ pertains to staff of various grades, who are salaried employees of the University, but are also clinical academics in the School of Medicine, so are paid on NHS pay 
scales. There are a range of salaries included, from a lecturer, up to professor levels of pay.
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Staff FTE by grade and gender 6
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Part-time staff FTE by grade and gender 8



Part-time staff FTE by grade and gender

*In the interests of anonymity, the statistics for part-time staff in Professional Services have been redacted, as the population is not large enough to be suitable for publishing. 
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Staff headcount by grade and gender 10
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Part-time staff headcount by grade and gender

*In the interests of anonymity, the statistics for part-time staff in Grade 4, and Grade 9 Professional Services have been redacted, as the population is not large enough to be suitable for publishing. 
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Mean annual pay by grade and gender adjusted for FTE 14



Mean annual pay by grade and gender adjusted for FTE 15



Mean annual pay by grade and gender adjusted for FTE (part-time staff) 16



Mean annual pay by grade and gender adjusted for FTE (part-time staff)

*In the interests of anonymity, the statistics for part-time staff in Grade 4, and Grade 9 Professional Services have been redacted, as the population is not large enough to be suitable for publishing. 
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Pay gap by job family and grade 18
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